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Corporate Policy and Commitment on Social Responsibility
(Porite Group Code of Conduct)
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Hi" (Purpose)
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Porite Group upholds the principle of integrity and complies with relevant laws and
regulations. We promote corporate social and environmental responsibility and aim to actively
contribute to public welfare. We continuously pursue innovation and strive to improve both
workplace conditions and environmental awareness. We also actively promote the fulfillment
of social responsibilities by our suppliers and cooperate in building a sound and beneficial
supply chain. As a company committed to contributing to society, we will continue to provide

better services.
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1. JEF#iPH (Scope : i : JEFH)
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This declaration sets forth specific standards for Porite Group’s relevant business activities

and consists of four sections.
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- f¥f@H (Code of Business Ethics @ {3 EMEHIHEE « MlEFEHIE)
581 OHEM (Labor Rights @ 25 THESS @ 55 TAUS)

- {fHfE - %4 (Health and Safety : fHFEEL%Z 4>  {fEE 5% 4)

- IRIEMH# (Environmental Protection : BRIE{R# « FREED)

2. ¥ (Operational Content : {EERNE : /EALANE)

2.1 ¥fm# (Code of Business Ethics : {3 E I E - M EENE)
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(Integrity and Prohibition of Improper Benefits : BRI AUCZA EE 4k © BE
HAEANEZAIE L FIEE)
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All business activities within the Porite Group must be conducted with the utmost
integrity. Any form of corruption, extortion, embezzlement, or money laundering is
strictly prohibited. To ensure ethical and sound business practices, continuous

monitoring and appropriate enforcement procedures must be implemented.
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Porite Group respects intellectual property rights and does not infringe upon patents,

trademarks, or copyrights. All suppliers are required to cooperate in protecting

confidential information provided by Porite Group and its customers.
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(Prohibition of Conflict Minerals : A~ AT Z2ERE © A6 FHrp2eny r2)
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Porite Group’s products do not contain conflict minerals such as gold (Au), tantalum
(Ta), tin (Sn), tungsten (W), cobalt (Co), or palladium (Pd) that are sourced from areas
controlled by armed groups in the Democratic Republic of the Congo or its neighboring

countries.
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2.2 5518)% oMM (Labor Rights : 25 THELS @ 55 TAUSE)
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Porite Group establishes labor policies in accordance with applicable local laws and
regulations. All labor contracts with employees are based on the principles of equality and

mutual agreement, and do not violate any legal or administrative provisions.
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Porite Group does not engage in any form of discrimination in recruitment and
employment conditions, including job assignment, workplace training, employee
development and promotion, compensation or other remuneration, benefits and bonuses,
disciplinary action, or dismissal. Unfair treatment based on race, nationality, social class,
language, ideology, religion, political affiliation, place of origin, place of birth, gender,
age, marital status, pregnancy, appearance, facial features, physical or mental disability,

family background, or former union membership is strictly prohibited.
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2.2.3 s&af|s7 o ZE I (Prohibition of Forced Labor : ANE5REE5H) © ASiE )
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Porite Group does not engage in or support any form of forced or involuntary labor,
and requires suppliers to comply with the same standards. Involuntary labor includes
bonded labor (including debt repayment), human trafficking, and slavery. Porite Group
does not withhold employees’ wages, benefits, property, or identification documents to

force them to work.
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2.2.4 REHEDEEE (Prohibition of Child Labor : Z5FHE T, : Z5HE T)
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Porite Group bears the social responsibility of protecting the physical and mental
development of children and does not employ child labor at any stage of manufacturing.
The definition of child labor is based on the International Labour Organization (ILO)’s
International Program on the Elimination of Child Labour (IPEC) and the United
Nations Convention on the Rights of the Child, and includes individuals below the
minimum working age defined by local laws and regulations. Employees under the age of

18 must not be assigned to hazardous work.
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2.25 DR DI (Protection of Women's Rights : {R5#IF L HELE @ R IAIES)
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Porite Group provides equal employment opportunities to all female employees, except
for positions deemed unsuitable for women under applicable local laws. In accordance
with relevant laws and regulations, necessary labor protection measures are implemented
for female employees. Pregnant employees are not assigned to duties prohibited by law

and are guaranteed the right to take maternity leave as stipulated by local legislation.
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2.2.6 #WMMEH (Compensation Management : HiE B il E )
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Employee wages must comply with local laws and must not fall below the statutory
minimum wage. Employees are entitled to social insurance and benefits as mandated by

local laws, and such entitlements shall be distributed fairly and directly to each employee.
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2.2.7 FERFEE P (Working Hours Management : TRFEHE : T EH)
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Porite Group complies with local laws and standards, as well as the standards set by the

International Labor Organization (ILO), regarding employees’ working hours and

overtime. The Group also establishes and appropriately administers leave and holiday



systems that meet, at minimum, the legal requirements of the jurisdiction in which

employees are located.
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2.2.8 NJE Py (Humane Treatment @ AGERRE @ AJERHE)
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Porite Group respects the human rights and dignity of all employees. Any form of
physical or psychological coercion—including corporal punishment, verbal abuse, and

harassment—is strictly prohibited.
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2.3 fiFE - Z4 (Health and Safety : {# % 4 : {5 % 4)
2.3.1 5% 4 (Occupational Safety : %4 @ B4 4)
2.3.1.1
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Porite Group is committed to providing a safe and healthy working environment and
complies with all applicable local occupational health and safety regulations. To
prevent potential accidents and occupational illnesses, the company has established
and operates effective programs and an occupational health and safety management
system in the workplace. Employees who handle hazardous substances or may come
into contact with them are required to receive appropriate training to ensure safety in

all processes, including handling, transportation, storage, recycling, reuse, and disposal.
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2.3.1.2
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Porite Group strives to establish a safe and sanitary working environment in
accordance with local laws and appropriately provides necessary protective equipment.
Employees engaged in hazardous work are required to undergo regular health
examinations, and those involved in specialized tasks must receive professional training

and obtain the necessary qualifications.
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2.3.13
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If an employee is injured on the job, Porite Group will promptly provide first aid and
ensure access to necessary medical treatment. In the event of an emergency or accident,

the situation will be assessed and the emergency response plan implemented to

minimize the impact.
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The above measures are implemented to ensure a safe and healthy working
environment, based on local occupational health and safety regulations. Porite Group has
established relevant policies and procedures in accordance with these laws and ensures

they are properly communicated to all employees.
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2.4 FiE{%# (Environmental Protection : BRim{fi# : BRES(R#)
2.4.1 HEY)E (Hazardous Substances : EYYE : HEYY)
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Hazardous substances must be properly identified and managed to ensure safe
handling, transportation, storage, and disposal. Records related to the handling of
hazardous substances must be accurately and securely maintained. A policy to reduce the
use and emissions of hazardous substances shall be established, and continuous
improvement efforts shall be implemented. All procedures must comply with relevant

laws and ensure the implementation of appropriate recycling and disposal practices.
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Porite Group is committed to reducing unnecessary energy consumption at the source
through production improvement, facility maintenance, material substitution,
conservation of natural resources, and enhanced recycling of water, electricity, natural
gas, paper, and other resources. The Group also aims to increase the use of green and

alternative energy by continuously introducing energy-saving products and promoting



green packaging and logistics, thereby reducing greenhouse gas emissions and

contributing to the realization of a low-carbon economy.
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